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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MESTON COLLEGE OF EDUCATI ON
( AUTONOMOUS)

Name of the head of the Institution

Dr. S. Devasahayam Sel vakumar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04428419284
Mobile no. 9444879904

Registered Email

Alternate Email

sdsnmest on@nmai | . com

Address 10/ 33, WESTCOTT ROAD, ROYAPETTAH,
CHENNAI - 14

City/Town CHENNAI

State/UT Tam | Nadu

Pincode 600014

mest oncol | egeof educati on@mai | . com




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2006

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director G Jen ma
Phone no/Alternate Phone no. 04428419284
Mobile no. 9941046690

Registered Email

jenjames6@nail . com

Alternate Email

esdnest oncol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https:// mestoncol | ege. edu. i n/ wp-cont en
t/ upl oads/ 2020/ 08/ MESTON- COLL EGE- OF-

EDUCATI ON- AQAR- 2017-2018. docx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https:// nmestoncol | ege. edu. i n/ wp-cont en
t/ upl oads/ 2020/ 09/ MESTON- COLL EGE- OF- EDU
CATI ON- ACADEM C- CALENDAR- 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEERlET Period From Period To
2 B 2.87 2009 29- Jan- 2009 28-Jan- 2014
3 A 3.02 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

20- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://mestoncollege.edu.in/wp-content/uploads/2020/08/MESTON-COLLEGE-OF-EDUCATION-AQAR-2017-2018.docx
https://mestoncollege.edu.in/wp-content/uploads/2020/08/MESTON-COLLEGE-OF-EDUCATION-AQAR-2017-2018.docx
https://mestoncollege.edu.in/wp-content/uploads/2020/08/MESTON-COLLEGE-OF-EDUCATION-AQAR-2017-2018.docx
https://mestoncollege.edu.in/wp-content/uploads/2020/09/MESTON-COLLEGE-OF-EDUCATION-ACADEMIC-CALENDAR-2018-2019.pdf
https://mestoncollege.edu.in/wp-content/uploads/2020/09/MESTON-COLLEGE-OF-EDUCATION-ACADEMIC-CALENDAR-2018-2019.pdf
https://mestoncollege.edu.in/wp-content/uploads/2020/09/MESTON-COLLEGE-OF-EDUCATION-ACADEMIC-CALENDAR-2018-2019.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Regul ar Meeting of 27- Apr-2019 16
| QAC 24 1
Regul ar Meeting of 25-Cct-2018 14
| QAC- 23 1
No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
EDUCATI O\ Travel grant ucC 2017 65033
M. Arnol d 1
Robi nson
MESTON COLLEGE AUTONOMOUS ucC 2018 800000
OF EDUCATI ON GRANT 1
View File

9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Two wor kshops on “Preparation of Question Bank” were organized from 13th to 16th
Novenber, 2018 and 09th, 10th My, 2019.

Nati onal Sem nar was organi sed on Instructional Efficiency to prepare the post
mllenials for 2025 on 30th and 31st January, 2019.

Mai nt enance of Entry Register for usage of Journals by researchers in library.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6448_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6448_Minutes.pdf

Al'l 1 ndia Educationa
2019

Tour to Del hi,

Agra and Nai ni tal

fromd4th to 12th January,

Annual

Citizenship Training Canp was organi sed from 13-11-2018 to 17-11-2019

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Annual reports on various activities of
the college will be submitted in My
2019.

REPORTS WERE SUBM TTED

A wor kshop on ‘ Preparation of Question

As per the observations of the UGC

Bank’ will be organized on 10th My, Aut onony Revi ew Comm ttee, a workshop

20109. on “Preparation of Question Bank” had
been organi zed from 13th to 16th
Novenber, 2018 by the | QAC of our
college, by inviting experienced
teacher educators fromall over Tam |
Nadu.

A Research Col loquiumwi || be COLLOQUI UM WAS ORGANI SED on 30-10-2019

organi zed.

A Programme on “Effective teaching of
Soci al Science” is to be organized by
Ext ensi on Services Departnent.

I NSERVI CE PROGRAMMVE WAS ORGANI SED on
01-11-2018

Citizenship training canp from
13.11.2018 to 17.11.2018 is to be
organi zed.

Annual Citizenship Training Canp was
organi zed for the | year B.Ed. students
from 13.11.2018 to 17.11.2018

To maintain entry register with regard
to the usage of
staff and research schol ars.

library journals by the

The entry register regarding the usage
of Journals by our staff and Research
Scholars is nmaintained in the Library.

is to be organized on 30th and 31st

New bui | ding of our college is to be A new building for the college will be

construct ed. built with the financial assistance
from RUSA

Al'l I ndia Educational Tour has been Qur second year B. Ed. students had

pl anned to Del hi, Agra and Nainital in |their Annual Al India Educational Tour

January, 2019 to Del hi, Agra and Nainital from 04th
to 12th January, 2019.

| CSSR sponsored National Senm nar on the |National Sem nar on the thene

thene “Instructional efficiency to “I'nstructional Efficiency to prepare

prepare the post mllenials for 2025” the Post MIlennials for 2025 was

organi zed on 30th and 31st January,

January, 2019. 2019.
View File
14. Whether AQAR was placed before statutory No

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6448_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 10- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A wel | coordinated Managenent

I nformation system (M S)

is present in

our all the necessary information

rel ated to students,

Staff, Salary

accounts, Official records, etc. The
managenent has fornul ated the foll ow ng
comm ttees: Adm ssion committee,

Fi nance Appoi nt ment,

Advi sory. |If

needed, the Managenent fornmnul ates
subcomittees to enable the snooth
functioning of the institution. Al the
activities of the college are presented
before the Governing Board Meeti ng.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization

Date of Revision

Comruni cati on
technol ogy in
educati on

BEd PEC 21 Lear ner differences 02/ 11/ 2018
in cognitive
aspects
BEd EPC 22 I nformati on and 02/ 11/ 2018

No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Teachi ng Practice

68

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

f eedback about curricul um

Pri nci pal
curricul um

coverage, etc.
course content,

t hrough f or nmal

(or)

in the conmunity. Enpl oyers:
i nf or mal

St udent s:

The col | ege gathers feedback and communi cation fromthe stake hol ders on
curriculum Sone of the sources of feedback are:

The students furnish

teachi ng and teacher educators through

questionnaires at the end of each academ c session.
also held fromtine to tinme to derive their response on the curricul umuse
also interacts with the students to collect their opinion on the
the nmet hods and extent of
as a rich source of updating the curriculum CQur
interviews to elicit feedback about the rel evance of the course content,

Interaction with them provi des feedback on the rel evance of the
nmet hods of teaching and use of teaching aids based on the needs
of the curriculumis obtained
rel evance,

Enpl oyer’ s appr ai sal
f eedback on content

i npl enent ati on.

| nformal di scussions are

The

Alumi: The Alumi acts

Facul ty conducts infornal

t eachi ng




conpet ency,
curricul ar

Counci |

| nf or nal

a termfor

the syl | abi

engagenents.
Nat i onal

and ot her

gat hered during fornmal

are the part and parcel
considered in the Board of Studies.

O her
Counci |

student details,
f eedback i s obtai ned.

cl assroom nmanagenent ,
activities.

for Teacher

etc.

[ co-curricul ar
neet provides an opportunity to elicit the feedback fromthe experts.
Faculty nenmbers of the college interact with faculty nenbers of ot her
institutions to update on curricul ar devel opnents.
nmeeting of Principals / Head of the departnents.
interaction of faculty nenbers during workshop and ot her
also utilized for the sane purpose.
anal yzi ng the feedback on curriculum A good number of
of Board of Studi es conveying suggestions to be

Sone faculty nenbers of the college franed
of the newly introduced subjects at the parent university. Paper
setters and exam ners do highlight the areas of upgradation in the curricul um
whi ch are taken into account during curriculumrevision
active participants in al nost al
interaction with the parents is facilitated and encouraged. The neetings of the
parent teachers association held on 01-12-2018 provi de suggesti ons on academic
Nadu Teachers Education University and
st ake hol ders.
information / data
setting of question papers,

st ake hol ders:

student s’
Communi ty:

Tam |

Education are the other
interaction with themis achi eved through subni ssion of
asked, neeting on agenda |ike exam nation reforns,
Conf erences and neetings are constantly organi zed and

participation,
I nput from parents of the students
and interaction with the nei ghborhood school s provide general

the related curricul ar activities.

Depart nment al

the activities of the college.

course

dur ati on,

f eedback about
Academ ¢ peers:

The Academ c

Feedback from peers is

neetings are

nmeetings are organi zed once in

Parents:

staff nenbers

They too are

A heal t hy

Acti ve

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhi | Educati on 16 2 2
VEd Educat i on 35 1 0
BEd Educat i on 100 125 89
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 89 2 14 4 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6448_Demand_ratio_1600776000.xlsx

8 8 1

12 12 1
No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Our institution has mentoring arrangements, the outcome of which are recorded periodically. ? The staff-in-
charge for mentor system plans and implements the mentoring program as follows: All students of B.Ed., M.Ed.
and M.Phil. (Full-time) courses are grouped into batches. Maximum of 10-12 teacher trainees constitute a batch
under the leadership of a professor-in-charge who discusses about their personal, educational and vocational
issues. Depending on the nature of the problem, whether it is situation oriented or student oriented, proper
guidance / strategies are figured out by the mentor in consultation with the head of the institution, enabling
students to achieve to the best of their abilities in scholastic areas. ? Informal get-togethers out of class hours,
mentor-mentee interaction / sharing of experiences have helped to motivate students to participate in
intercollegiate competitions, sports and cultural. Students seek the support of their mentors, even after class
hours to get academic guidance from the staff concerned. ? During the practice teaching program, students
receive guidance and feedback from the guide teachers, head masters and staff members of the college. The
following areas have been assessed and relevant suggestions are made for academic mentoring, apart from
classroom work. « Appropriate use of micro-skills « Pattern and Quality of lesson plans ¢ Planning and execution
of different stages in the lesson ¢ Teaching value system Mentor system is very useful to guide teacher trainees
personally. Our institution provides excellent mentoring services to students. Our faculty render their assistance
through special attention to the academic and personal needs of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
159 14

1:11

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
11 11 0 3 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Designation Name of the award,

fellowship, received from

Government or recognized
bodies

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
BEd Second Year Fourth 21/ 05/ 2019 07/ 06/ 2019
BEd First Year Second 21/ 05/ 2019 07/ 06/ 2019
No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year




Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage

No Data Entered/ Not Applicable !!!

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// mestoncol | ege. edu. i n/ wp-
cont ent / upl oads/ 2020/ 09/ OBJECTI VES- 18. 09. 2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Second MPhi | Educat i on 2 2 100
Senest er
Second Year BEd Educat i on 68 68 100
First Year BEd Educati on 89 81 91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N A

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years



https://mestoncollege.edu.in/wp-content/uploads/2020/09/OBJECTIVES-18.09.2020.pdf
https://mestoncollege.edu.in/wp-content/uploads/2020/09/OBJECTIVES-18.09.2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6448_Pass_percentage_1600773177.xlsx
N/A

No Data Entered/ Not Applicable !!!

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Educati on 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educat i on 5 5
I nt ernati onal Educati on 10 6

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of the
Paper

Title of journal




mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 2 1 1 2
rs/ Wor kshops
Present ed 2 13 0 0
papers
Resour ce 0 2 2 9
per sons
No file upl oaded.
3.5 — Consultancy
3.5.1 — Revenue generated from Consultancy during the year
Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Soci al Service Mest on Educat i onal 1 157

Rehabilitati on and
Research Centre
( MERRO)

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6448_Extension_1600854982.xlsx

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Student Leadership | Best Mentor Award |1 ndian Devel opnment 6
Pr ogramme Foundati on

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Resour ce I ndi an St udent 1 40
Mobi | i sation Devel opnent Leadership
for Foundat i on Pr ogr amme
humani t ari an ( NGO)
causes

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

I nternship Teachi ng 13 school s 02/ 08/ 2018 23/ 11/ 2018 69

Practice

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6448_MoU_1600856788.xlsx

700000

334852

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully
software

or patially)

Version

Year of automation

Autolib Integrated Partially

Li brary Managenent

Sof t eare Web based
sof twar e

Web based

2017

4.2.2 — Library Services

Library

Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 43 30 2 0 0 5 1 0 7
g
Added 0 0 0 0 0 0 0 0 1
Tot al 43 30 2 0 0 5 1 0 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6448_augmentation_details_1600858630.xlsx

512 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1631500 1882000 845000 521764

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Physi cal Science Lab : Qur Physical Science |aboratory is well stocked with
sufficient chem cals and apparatus so that every student gets an opportunity to
carry out the experinents individually. A well planned schedul e of practical
cl asses, one period per week, had been carried out. The ai mof having separate
tinme allotnment for practical class is to provide anple tine and adequate
equi prent for every student to get hands on | earning experience, by performng
various experinents on his own. Biological Science |ab : Biology students were
involved in the practical work and carried out the followi ng work during
practical hours. 1. Maintenance of departnment Aquarium 2. Training in
Operation of Smart Board, 3. C eaning specinens and refilling Formal dehyde for
proper preservation, 4. Laboratory Wrks: a) Mcroscope Usage b) Measuring
Bl ood Pressure c) Specinens arrangenents — Taxonom cal Study d) Identification
of cells fromhuman saliva e) Onion Root tip — cell identification f) Slide
i dentification, 5) Teaching Learning Materials of Laboratory such as Chart,
Equi pnent, Model s, Phot ographs, OHP Sheets, Dissection Kits, M croscopes,
Speci mens were utilized in denmo | essons of teacher educators, Experts and
trai nee teachers, 6. Maintaining Department Notice Board. Psychology lab : In
this academ c year 2018-2019, psychol ogi cal apparatus / tools have been
procured to a tune of Rs. 40,900. Conputer lab : Qur conputer lab is fully
equi pped with 30 |l atest version conputers along with LAN facility and Hi gh
Speed broad band facility for the benefit of our students. In computer centre,
12 periods per week, out of which 6 periods per week are allotted for |anguage
lab for pronoting comruni cation skills anmong students teachers and the
remai ning for promoting conputer literacy. Mathermatics lab : It is used to
concretise the abstract principles of mathematics in the mnds of the |earners.
Weekly once mathematics | aboratory work was included in the regular tine table.
Activities referred in the current NCERT mat hermatics text book were al so taken
for discussion. Sports : The follow ng expenses have been incurred for sports
and ganes in the academ c year 2018-2019. Sports equi pnents Rs. 6,395/-, |ndoor
St adi um mai nt enance Rs. 1, 28,852/- sports day cups nedals and certificate
Rs. 7,855/- Al the |aboratories are well maintained by the staff-in-charge, in
the purview of the Principal. In the Conputer cum Language Laboratory, the
computers and their accessories are naintained through annual naintenance
schenes. Stock registers of these |aboratories are subjected to verification
every year. Servicing the equipnents, periodically by the staff concerned, for
their unrelenting usage. As proper maintenance of infrastructure remains the
pri me concern of the nanagenent, our nanagenent allocates sufficient funds for
t he nmai ntenance of |aboratories, with the approval of the college Governing




Boar d.

https://mestoncollege.edu.in/wp-content/uploads/2020/10/Details-of-Laboratory-Library-Sports-Complex-and-
Classrooms.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal BC, ADI DRAVI DAR 70 725353
TRI BAL WELFARE

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment or System 01/ 08/ 2018 157 Mest on Col | ege of

Educat i on

Renedi al Coachi ng 01/ 08/ 2018 157 Mest on Col | ege of
Educat i on

3) Bridge Course 01/ 08/ 2018 157 Mest on Col | ege of
Educat i on

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of



https://mestoncollege.edu.in/wp-content/uploads/2020/10/Details-of-Laboratory-Library-Sports-Complex-and-Classrooms.pdf
https://mestoncollege.edu.in/wp-content/uploads/2020/10/Details-of-Laboratory-Library-Sports-Complex-and-Classrooms.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6448_Scholarships_1601887742.xlsx

organizations
visited

students
participated

stduents placed

organizations
visited

students
participated

stduents placed

1. Anita
Met hodi st Ma
triculation
Hi gher
Secondary
school ,
Chennai - 600
007 2. Zion
G oup of Ins
titutions,
Tanbar am
Chennai - 600
073 3.
R M K
Resi dent i al
School , Gunm
i di poondi, C
hennai - 60120
6 4. SRM
Ni ghtingal e
Matricul atio
n Hi gher
Secondary
school

68

44

25

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

2

M Ed.

Educati on

Mest on
Col | ege of
Educati on

M Phi | .

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year | Name of the

National/

Number of | Number of | Student ID |Nameofthe



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6448_Placement_1601885699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6448_Activities_Organised_1601886997.xlsx

awards for
Sports

No Data Entered/ Not Applicable !!!
No file upl oaded.

award/medal Internaional

Cultural

awards for | number | student

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur Col | ege Fell owshi p was inaugurated on 27th Septenber, 2018. The nmenbers of
t he managenent, The President, Major E. S Daniel Gunanithi, I.A S (Retd.) and
Secretary, Rev.Fr.Lourdusamnmy Susai SDB joi ned hands together to bless the
| eaders. The Cath was adm nistered by Dr. G Arivoli, Director, SCERT, Chennai-6
who delivered the | naugural address as well. M.P.Suraj Kannan and Ms. S. Jenifer
were el ected as the General Secretary and Assistant General Secretary for this
academi c year. List enclose

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Del i ver Quest Lectures

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization of adm nistrative systemfor pronoting co-operation, sharing
of know edge, innovations and enpowernent of the faculty is carried out
successfully. The coll ege practices decentralized and participative managenent
approach in all its activities, initiatives and deci sion nmaking by invol ving
Dean, Principal and faculty nenbers at all |evels. The various comrttees are
in place to review the progress in various functions and accordingly take
necessary tinely action for ensuring excellence in respective areas. The
culture of participative nmanagenment is pronoted by the coll ege by including
Meston fraternity fromall the departnents involved in decision making at
various levels. The college has a well laid down structure supported by
qual i fied and conpetent teans. The adm nistrative and academ c responsibilities
are decentralized to provide effective educational |eadership for effective
i npl ementation nonitoring of various policies, regulations guidelines at
various levels. The head of the institution ensures that responsibilities are
defined and communi cated to the staff. The managenent is kept infornmed about
various activities of the college by the Principal. The nanagenent and the head
of the institution communicate the clearly defined responsibilities to the
staff through the follow ng neans: ¢« Before the comrencenent of every academ c
year, staff neeting is held for detailed planning and work distribution. ¢ The
col l ege designs a work plan for the whol e acadenic year and assi gns specific
duties to each nenber of the faculty and admi nistrative staff. o Staff neetings




are organi zed to discuss various progranmes of the college and the opinion of
the staff are collected. o Academ c work of the college are determned well in
advance and comuni cated. ¢ Various comrittees are formed to carry out the
academ ¢ work. ¢ Responsibilities of the staff are clearly displayed on the
noti ce board, which is maintained separately for the staff. e Inportant
notifications are intimted to the staff nmenbers through circulars. ¢ Intercom
facility enables the Principal to contact the staff anytine. ¢ Funds and ot her
resources required to carry out the work are provi ded by the managenent. -
Princi pal discusses with the managenent about various activities of the college
and their suggestions are obtained. Participative Managenment:- The institution
pronotes the culture of participative managenent at the strategic, functiona
and operational levels. A Strategic |level: The Principal, governing body,
Teachers and the | QAC are involved in defining policies procedures, franing
gui delines and rules regulations pertaining to adm ssion, exam nation, code of
conduct - di sci pline, grievance, support services, finance etc B. Functiona
| evel : Faculty nmenbers share know edge anong t hensel ves, students and staff
menbers while working for a conmttee. Principal and faculty nenbers are
involved in joint research and have published papers C. Operational |evel: The
Principal and faculty menbers interact with government and external agencies
faculty menbers maintain interactions with the concerned departnents of
affiliating university. Students and office staff join hands with the Principal
and faculty for the execution of different academ c, adm nistrative, extension
rel ated, co-curricular and extracurricular activities. Having understood the
fact that the effectiveness of the institution depends on the efficiency and
comm tnent of the staff nenbers, the nmanagenent always cones forward to neet
various needs of the staff menbers. Managenent al ways appreci ates the speci al
efforts of the staff. They are encouraged to participate in sem nars, workshops
and various training progranmes which would enrich their know edge. Faculty
menbers who produce the first Ph.D., candidate are given Laptops. Gfts are
gi ven on Teachers Day cel ebration. Coll ege rel eases part of the salary, if
there is a delay in pay disbursenment. Staff nmenbers are allowed to participate
in the Annual Educational Tour along with their famly nmenbers. Coffee and Tea
are provided to the staff in the norning and evening respectively. Insurance,
pensi on, PF are provided to the staff nmenbers, as per Governnent nornms. Medica
canps are conducted for the staff nenbers. Staff nenbers are using college
Gymmasi um Staff nmenbers have access to Internet, Xerox machines, Scanners,
etc. Laptops are provided for the permanent staff to use in teaching-Iearning
process. Budget allocation for staff devel opnent, sponsoring for research and
participation in sem nars, workshops, etc. and supporting nenbership and active
i nvol venent in state, national and international professional associations are
bei ng done.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Revising the curriculumw th a focus
on need based courses and current
trends. ? Introduction of Inter
di sciplinary courses and Skill based
courses. ? Introduci ng extension
programes with social relevance. ?
Conti nuous Internal Assessnent. ?
Students’ feedback and suggestions. ?
Sel f appraisal by teachers. ?




Avai l ability of suggestion box. ?

I mportant topics such as web-based
education, e-learning, e-tutoring,
SITE, vi deo-conferencing are included.
? Weightage to information of energing
technol ogies in the syllabus. ? few
i nnovative techniques |ike group
di scussi on, powerpoint presentation,
debate, quiz, web-based assignnents by
the students. ? Guest lectures during
the academ c year. ? Practi cal
orientation in the syllabus to devel op
the student teachers’ soci al
intelligence. ? Hands-on training in
t he | anguage | aboratory. ? Preparation
of a magazine by the English
depart nment.

Teachi ng and Learni ng

Teacher trainees are expected to submt
the reports/records pertaining to
teaching practice, school based and
community based activities at the tinme
of practical exam nation. student
teachers are supposed to engage
thensel ves in preparing the practical
activities suggested at the end of each
syl l abus. The practi cum conponent of
the B. Ed. course nakes each trainee to
be intelligently alert and active in
the teaching | earning process. All our
faculty nenbers take extra efforts to
realize the goals of the |earning
process through experiential and a
joyful one. The foll ow ng innovative
student-centred teaching of both
i ndi vi dual and group techni ques are
adapted: ? Conputer Aided Instruction.
? Panel Discussion. ? Debate. ?
Senmi nars / Peer teaching. ? Schoo
Visits. ? Collaborative |earning. ?
M ni -t eaching. ? Cbservation sessions.
? Preparation of teaching aids. ?
Concept mapping. ? NLP (Neuro-

Li ngui sti c Programm ng) techniques. ?
M nd mapping. ? Self Regul ated
Learning. ? Teamteaching. ? Learning —
on | ocation progranmes. ? Practica
oriented exposures.

Exam nati on and Eval uati on

Pronoti on of awareness of the
eval uati on processes is operative in
the coll ege. The process of the
eval uation is nmade known fully to the
students during the orientation
progranmme. The faculty informthe
students regardi ng the process of
i nternal assessnent, which is nentioned
in the regul ati ons of the courses kept
inthe library for reference. Students




are also informed about the process of
eval uation of senester exam nati on,
proj ects and viva-voce throughout the
period of study. The schedul e for
Internal tests and dates of submi ssion
of assignnments are inforned to the
students well in advance. The all ot nent
of equivalent division for the marks in
the senester exam nation is made known
to the students. A detailed tinme-table
for internal tests and senmester
exam nations is put up on the notice
board. Senester Pattern: Being an
aut ononous col | ege, senester pattern of
exam nation/ evaluation is practised in
our college. The eval uation process is
one of the nost inportant components in
mai ntai ning the authenticity of an
aut ononous curriculum Therefore,
utnost care is taken in the conduct of
both formative / internal assessnent
and sunmative / senester exam nations
which are required for a student to
conpl ete the courses of study. External
Exami nation: O f-canpus question paper
setting is adopted for all the senester
exam nati ons. External exam ners have
been asked to set question papers unit-
wi se to have justification of
di stribution of questions. Transparency
of answer scripts, re-valuation and re-
totalling nechani sns are introduced as
a part of the evaluation refornmns.
Conti nuous Internal Assessment:
Conti nuous Internal Assessnent system
is adopted as a part of the formative
eval uation. In each subject of study
and practicum the students have been
continually assessed under the interna
assessnent schene to ensure inmedi ate
f eedback and devel op suitabl e nmechani sm
for remedi al measures as specified
bel ow. Every tinme at the end of each
process of internal assessnent,
teachers provi de suitable suggestions
for further progress and inproved
performance in the successive process
of internal assessnent. Course |nterna
Mar ks Per Paper Percentage Mde of
Assessnment B.Ed. 30 33 Test 17
Assignnment M Ed. 17 Seminar M Phil. 33
Practicals One-fourth (25) of total
(100) marks of each theory subject has
been earmarked for continuous interna
assessnent. The schedul e of continuous
assessnent including the revision
exam nation is stated in the academ c
cal endar. The internal assessnent




(theory) schene is inplenmented with the
adoption of Test 33 (10 out of 30),
Sem nar 17 (5 out of 30), assignnent(s)
17 (5 out of 30) and Practicals 33 (10
out of 33) for the B.Ed., MEd. and
M Phil. courses in all subjects. As
soon as the internal assessment in the
formof tests, assignnents, sem nars,
projects, etc. is done, the faculty
menbers informthe students about their
performance in the internal assessnent
and the overall internal assessment
mar ks are scrutinized by the head of
institution. The final interna
assessnent marks are di splayed on the
student’s notice board before the
comrencenent of termend / senester
exam nations. Publication of Results:
As soon as the termend /senester
exam nation is over, the termend /
semester exam nation results are
publ i shed through the website
www. mest oncol | ege. i n excl usively
created by the exam nation unit of the
coll ege. Dates of publication results
were 31.01.2019 and 07.06. 2019
Practical Examination: The internal
eval uati on of practical work is based
on practical assignnments, perfornmance
of school and community activities and
eval uati on of teaching practice
i ncl udi ng subm ssion of reports,
records Work book. The final reports /
records / workbooks were made avail abl e
to the board of supervising exam ners
whose deci sion on the marks to be
awarded is final. The practical
exam nations for | year and || year
B. Ed. students were conducted on 15th
March, 2019. M Phil. Viva-Voce
Exam nation: M Phil. students were
allotted 50 marks for viva-voce by the
ext ernal exam ners whi ch was conduct ed
on 15th April, 2019. Doubl e val uation
systemis followed for PG courses.

I nstant suppl enentary exani nati ons were
conducted for the students who fail in
the respective subjects in order to
conmpl ete the programme within the
schedul ed duration. The answer scripts
of the Internal papers of the students
wer e val ued by the concerned teacher
educators. Based on the outcone of the
formative eval uation, |ow achievers
were identified for whom special care
and attention were given by the faculty
t hrough renedi al coachi ng and peer
group tutoring. H gh achievers were




encour aged for higher order of
creativity, originality and innovative
trends in the |earning process. Average
| earners were also notivated further to
i nprove their performance to a greater
hei ght. The reflective suggestions of
internal examiners and the constructive
criticismprovided by the externa
exam ners pave a way for due wei ghtage
in the curriculumtransaction in the
form of revision of teaching
strategies, innovative trends and
practices in evaluation procedure
i ncl usive of recent devel opnents in the
field of educati on.

Resear ch and Devel opnent

The total nunber of Ph.D. guides in our
coll ege for the acadenm c year 2018-2019
is 02. Two Ph.D. schol ars have been
awar ded the Doctorate degree in
Educati on under the guidance of Dr. K
Sar al adevi, Associ ate Professor of
Physi cal Science, of our college Dr. S
Mani, Professor Head, Departnent of
Educat i onal Pl anni ng and
Adm ni stration, Tam | Nadu Teachers
Education University, Chennai-97.

Li brary, ICT and Physica
Infrastructure / Instrunentation

The library functions under the
supervision of a qualified and well -
experienced librarian. Al functions in
the library such as Acquisition,
Circul ati on, Reference and Maintenance
are carried out by the librarian. The
library of our college has adequate
hol dings in terms of Books, Journals
and other learning nmaterials.
Facilities for technol ogy aided
| earni ng enabl e students to acquire
i nformation, knowl edge and skills for
their career. The library extends its
services to about 130 users conpri sing
t eacher trainees, research schol ars,
teachi ng and non-teaching faculty of
this college. It fulfils not only the
academ ¢ needs, but al so the overal
needs of the students and faculty. The
open access systemis foll owed where
users of the library have the |iberty
to enter into the stack area and search
for the required books and necessary
references. The college |ibrary has
bot h general reference books and
specific reference books. The library
mai ntai ns a good reference coll ection.
I't includes val uabl e reference sources
I'i ke Encycl opaedia, Milti-Ilingual
Di ctionaries, Thesaurus, Yearbooks,
Theses, etc. Bound Vol unes of Journals




and Yearbooks are arranged in the
reference section. Current vol unmes of
peri odicals are displayed in the
periodical rack and its back vol unes
are kept stocked in the cupboards for
reference. There is a property counter
outside the library to keep the
personal bel ongings of the students.
Only five books to each B.Ed., M Ed.
M Phil. and Ph.D. students are issued.
Each book is issued for 14 days. Books
in reference section and journals are
i ssued for overnight use. The previous
years’ question papers of the B.Ed.,
M Ed. and M Phil. courses are kept for
ref erence. Regul ations and syl | abi of
the above nentioned courses are
available in this section. Qur College
library is further equipped with 632
new books and 26 Journals to a tune of
Rs. 3, 10, 795. Two depart nent al
libraries nanely Mat hematics and
Bi ol ogi cal Science have been
established with 44 books in the budget
of Rs. 10,817. ? ICT A well-equi pped
conmputer cum | anguage | aboratory with
all the necessary hardware and software
equi prents, functions on all working
days from9 a.m to 5 p.m Six periods
per week are allotted for giving hands-
on training to make our students
conputer literates. The conputer
| aboratory al so serves as a digitized
| anguage | aboratory. Six periods per
week are allotted for |anguage
| aborat ory which hel ps our students to
i nprove their proficiency in speaking
the International |anguage ‘English . ?
Har dware and Software: Qur coll ege
conput er | aboratory has 3013(ot her
departnents) conputers with all the
accessories, speakers, headsets, high
capacity UPS with battery bank of 20
batteries, 4 printers and software such
as JAWS for visually chall enged
students. ‘Tell Me More English’
software in each systemfulfills the
pur pose of |earning and inproving the
English | anguage. DI G TALLY software is
installed in all smart boards. ?
Internet Connectivity: Unlimted
broadband Internet facility is
avail able for the students to collect
the necessary information for their
studies, to send e-mail, to read
various articles, etc. It is also
beneficial for the staff to collect
nmore information for teaching and




research. ? Audio-visual aids: A smart
3D Tel evi si on, LCD Tel evi sion, Over
Head Projectors, LCD/DLP projectors,
smart boards and professional video
cameras with projector play a nmassive
role for the enhancenent of the
teachi ng-1 earning process. The students
and the faculty use projectors to
present their subject content for every
presentation. Tel evision and vi deo
caneras are used by the staff and
students, during the mcroteaching
sessions to get constructive feedback
whi ch zeroes in on perfect self
eval uation. ? Physical Infrastructure /
I nstrument ation: The col | ege has
Conput er cum Language Laboratory,
Educati onal Technol ogy Laboratory,
Psychol ogy Laboratory, Physical Science
and Bi ol ogi cal Science Laboratories
which are utilized by the students to
the maxi mum the details of which are
gi ven bel ow. a) Conputer |aboratory is
utilized by both faculty and students
in the formof getting |earning
mat eri al from vari ous sources through
net facility, preparation of power
poi nt presentation, construction of
achi evenment tests and other profiles
related to eval uation, The research
schol ars al so use the conputer
| aboratory to get relevant rel ated
literature and theoretical franmework of
their investigation, to prepare
research tools, to apply statistical
anal ysis of the data collected and to
prepare the dissertation of their
research work. b) Language | aboratory
is used for 6 periods per week to
i nprove the English speaking skills
anong the student teachers in batches.
c) The purpose of Educati onal
Technol ogy | aboratory is to train,
prepare and use audi o-vi sual equipnents
by the students in the teaching
| earni ng process for an effective
out cone. d) Psychol ogy | aboratory
extends its facility to the student
teachers to acquire know edge about
adm ni stration of psychol ogical tools
in the classroom The teacher educators
denmonstrate mni mum si x psychol ogi cal
experiments, keeping the teacher
trai nees as subjects, explaining the
theoretical background and inference of
each experinment. Research scholars al so
get an opportunity to go through
different types of Standardized




Research tools (Questionnaires,
I nventories, Assessnent Scal es) and
utilize the same in their research
study. e) Mathenmatics | aboratory,
Physi cal Sci ence | aboratory and
Bi ol ogi cal Science |aboratory are
appropriately utilized by the students.
One period per week is allotted for
carrying out practical work in these
| aboratories. ? The institution has two
spaci ous, highly ventil ated
nmul ti purpose halls attached with snmart
board facilities. The main hall is well
utilized for norning assenbly, guest
| ectures, state |level / national
sem nars and inter / intra-collegiate
programmes. The seminar hall is highly
beneficial for viva-voce exam nation
for the research scholars. ? SUPW
demonstrations were conducted in the
sem nar hall. ? Students who have
exceptional talents in playing nusica
instrunments are given vol un nous
opportunities to play in the assenbly.
Qur college choir plays an active role
in all the functions and cel ebrati ons.
? Qur college uses the vehicle owned by
our nmanagenent, in need. ? The open air
stage is used for various progranmnes
i ke College Day, Graduation Day or any
sort of cultural and educati onal
related activities. ? To devel op the
spirituality anong student teachers, a
chapel is situated for a quiet
nmedi tation for all the peopl e,
irrespective of caste, creed and
gender.

Human Resource Managenent

? Human Resource Managenent Meston
Col | ege of Education functions under
t he managenent of Meston Educati on and
Devel opnent Associ ation ( MEDA)
conprising, The President, Vice-
Presi dent, Secretary, Acadeni c Dean and
Treasurer. The Managenent nenbers
nmoni tor everyday activities of the
college in the admnistration, teaching
| earni ng process and the eval uation on
a regul ar basis. The human resource
i.e., the teachers and the teaching
faculty are encouraged and nanaged in
the follow ng ways. ? Guest |ectures
(Awar eness programes) by our staff. ?
Deput ati on of teaching staff to other
col | eges (Conference, Wrkshop). ?
Acting as experts in various NCTE
visits, University practicals, Board of
St udi es, Academ c Council, Exam nations
etc. ? Encouraging Training programres




for our staff. ? Conduct of Regul ar
staff neetings. ? Organisation of
Conmittee neetings during college
programes. ? @uiding Ph.D. scholars. ?
Provi sion for separate | aptops for
preparation of class works. ?
Motivating staff to serve as Ph.D.
gui des. ? Teachers’ day gift. ? Famly
— Excursion. ? Get together
(Christmas). ? Provision to enrich
their professional careers. ? Books /
Lab materials / Regular updating. ?
Infrastructure facilities —

i nprovenent. ? Salary hike and
incentives for managenment staff. ?
Faculty and Staff recruitnment The total
menber of teaching faculty on rol
during the Academ c year 2018 — 2019 is
14 Permanent Staff : 11 (Including
Princi pal) Managenent Staff : 03 The
recruitnment of staff is done by
advertising in | eadi ng newspapers. Once
the applications are scrutinised, an
Interview is conducted and selection is
processed.

Industry Interaction / Coll aboration

? Industry Interaction / Collaboration
Col I aboration is done mainly with the
teaching practice schools. Canpus
I nterviews are conducted and thus
col l aboration with the schools in need
of teachers are invited. ? Qur staff
share their expertise as chair persons
in the research sessions / resource
persons in the conferences / workshops
organi zed by various educati onal
agenci es such as National Testing
Services, Central Institute of Indian
Languages, Mysore, Tam laga Institute
of Educational Research and
Advancenent, etc. and various renowned
uni versities and col |l eges of education
in the country. ? Qur faculty serves as
menbers in various conmittees |ike NCTE
spot assessnent team university
i nspection comittee, board of studies,
acadeni c council, | QAC, governing body
and editorial board of research
journals of various educati onal
institutions of learning. They have
served in the preparation of question
banks, curriculumrevision, paper
setting and also acted as eval uators of
aut ononous col | eges and universities. ?
Bhar at hiar University study centre had
been successfully functioning in our
college for the last 5 years
respectively in conducting B. Ed.

di stant node programes for the benefit




of teachers working in the state.

Adm ssion of Students

? Admi ssion of Students Adm ssion for
the academ ¢ year 2018-2019 was done as
follows: 50 of admission is done by the
managenent and 50 percent by the single
wi ndow system based on adm ssion
gui del i nes prepared by the Governnent
of Tam | Nadu.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent 1.
At t endance software has been in use for
noni toring students’ attendance. After
every class hour the concerned course
teacher will be marking the absentees
in the software system 2. The C ass
teacher marks | eave, OD and al so the
continuous internal assessnment marks in
the software system 3. It hel ps the
cl ass teacher to keep track of his/her
bat ch of students’ attendance, CA
performance etc. 4. Proper counseling
is given for poor perfornmners.

Adm ni stration

? Adm nistration 1. Preparation of
nonthly salary statement for teaching
and Non-teaching staff has been done
usi ng software system 2. Helping the

students to apply for various
schol arshi ps under different schenes.

3. Preparation of Senester Planner
whi ch includes all activities such as
invited tal ks, sem nars, conferences

etc.

Fi nance and Accounts

? Finance and Accounts The
adm ni strative office maintains the
Books of Accounts properly which hel ps
in auditing procedure. The coll ege
conducts regul ar audit of annual books
of accounts. The administrative office
keeps the all financial records
separately as per the events and
transacti ons nmade for.

Student Admi ssion and Support

? Student Adm ssion and Support The
software is al so used for student
support |ike issuing Transfer
Certificate, Bonafide certificates,
Adm ssion Forns, |ssue of |ID Cards,
Li brary cards 10 cl assroons are
equi pped with smart TV. New BSNL
connection to facilitate faster LAN
conmuni cation for the students.

Exam nati on

? Exam nation In the office of the
controller of Exam nations, MS Excel is
used in the preparation of individua




mar k sheets, for the entry of marks by
all staff nmenbers for each paper. The
date of submi ssion of each and every
activity is predeterm ned in our
col | ege hand book for the Theory and
Practical — internal marks, well in
advance. In the main excel sheet, the
mar ks sent fromdifferent staff are fed
as soon as we receive. At the tinme of
practi cal exam nation, the externa
exam ners, the separate sheets for
their valuation is al so prepared using
the conputer. At the tinme of senester
exam nation al so, the marks given by
t he external exam ners, for different
papers is fed in the conputer. In the

al so,

of results al so,

is used,

preparation of final mark statenent
conput er
al ready fed marks for the practica

t heory exam nation
the conmputer nmenory. In the publication
the computer is used
to upload the marks for online
publ i shi ng.

by taking the

which is there in

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. D.Arnold Partici pated — | Meston Col | ege 7450
Robi nson “Trai ni ng of of Education —
Teachers (ToT) Curricul ar
for Student Activities Alc
| nducti on
Pr ogr anme
(stp)”
Organi zed by
Uni versity
Grants
Commi ssi on,
Sout h Eastern
Regi on Ofice.
2019 M s. J. Beul ah presented a Mest on Col | ege 750
Ki ruba paper on the to|of Education —
pi c* Expediting Curricul ar
Expl oratory Activities Ac
Appr oaches in
Teachi ng and
Lear ni ng”
during the
Nat i onal
Conf erence on
“Appl i ed
Educati on and




Ref or ms of
Teaching —
Lear ni ng
Culture in
I ndi a”
organi zed by
CSlI Bi shop New
Bi gin Coll ege
of Educ

2019

Dr. P. Eugene
M chael

attended a
wor kshop on
“Producti on,
Adopti on
Pronoti on of
MOOC' S on
SVAYAM'
organi sed by
UGC, SERQ,
Hyder abad at
DDE Audi torium
Maul ana Azad
Nat i onal Urdu
Uni versity,
Hyder abad.

Mest on Col | ege
of Education —
Curricul ar
Activities Alc

14126

2019

Ms. G Jem m

and Dr.(Ms.)

A. Jeyant ha
Mary

START 9t h
I nt ernati onal
Synposi um on
“Educati on,
Change and
Devel opnent” at
The Schram
Acadeny.

Mest on Col | ege
of Education —
Curricul ar
Activities Alc

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching

From date

To Date

Number of
participants
(Teaching

staff)

staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 24/ 05/ 2018 20/ 06/ 2018 28
Pr ogr amme
Ref r esher 1 01/ 03/ 2019 21/ 03/ 2019 21



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6448_Faculty_Emp_1601895498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6448_Development_training_programmes_1601978970.xlsx

course in
Teacher
Educati on

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Staff nmenbers are 1. Refreshnent by the

encouraged to participate
in the annual Education
tour along with their
fam lies. 2. Teacher’'s
day gift to the staff is
given 3. Coffee Tea are
provided to the staff. 4.
Teachers who produce
their first Ph.D., are
given a | aptop by the
managenent . Fourteen of
our Staff took part in
the trip to Hyderabad,
arranged by our
Managenent from 17th
Sept enber to 21st
Sept enber, 2018.

managenment are provided.
2. Teachers’ Day gift

gi ven

Secondary school

Tanbaram Chennai - 600 073

is

Meston is vitally engaged
with its comunity and
above all dedicated to
student success. ? Meston
believes in inparting
quality education to the
under privil eged sections
of the society. Seventy

students applied for

Tam | Nadu Gover nment
Schol arships in this

academ c year. ? Bus pass

and Train pass facilities

wer e al so made avail abl e.

? The Pl acenent Cell of
our College remains a

boon to the Final Year

Students who go out with

a job in their hands

after their graduation.

The excel l ent academ c

records of our students

do not end with the
results. They get
translated into fruitful
career in several reputed
school s. On- Canpus
recruiting centre of our

Col | ege organi zed Canpus

Interviews. The follow ng

are sone of the

not ewort hy school s,

vi sited our

year:

t hat
Col l ege this
1. Anita Methodi st
Mat ri cul ati on Hi gher
Vepery,
Chennai - 600 007 on 18th
March, 2019. 2. Zion
Group of Institutions,

on 19th March, 2019. 3.
R M K. Residenti al
School , Gunmmi di poondi ,

Chennai - 601206 on 20th




March, 2019. 4. SRM
Ni ghtingale Matricul ation
H gher Secondary school,
West Manmbal am  Chennai - 33
on 21st March, 2019. 5.
Sushi|l Hari Internationa
Resi denti al School,

Kel anbakkam
Chennai - 60103 on 22nd
March, 2019. 6. Sel vam

Matri cul ati on Hi gher
Secondary school
Arakkonam 631003 on 1st
April, 2019. 7. Doveton
Boys’ Hi gher Secondary
School , Vepery,
Chennai - 600007 on 2nd
April, 2019. 8. B.V.M
d obal Group of School s,
Chennai on 05th April,
2019. 9. Dhrona Pl acenent
organi zati on, Chennai on
08th April, 2019. ?
Gri evances Redressa
Cell, Anti-Raggi ng
Committee and Anti -
Raggi ng Squad have been
functioning in our
College. ? Boys and Grls
are given separate hostel
accommodation within the
campus in order to
pronote social skills and
community life. Students
fromdifferent states,
districts, culture and
religions are flocked
t oget her as one Meston
famly. Daily prayer from
7.00 ppm to 7.40 p.m
enriches the student’s
spirituality and nora
val ue systemin their
behavi our. Cel ebrating
the Birthdays of our
students and Tal ents Day
are the happi est nonents
of hostel life. Special
tal ks and debates are
conduct ed by host el
i nmates. TET coaching for
B. Ed. students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mest on col | ege of Education regularly conducts internal and external financi al
audits. It has a full-time Treasurer and Accounts nmanager since inception to




ensure mai nt enance of annual accounts and audits. Wirk of Internal Audit of the
Institute has been entrusted to the Internal Auditor of the Institute. The
audi tor thoroughly verifies the incone and expenditure details and the
compliance report of internal audit is submtted to the nmanagenent of the
institution through principal. External audit is conducted once in every year
by an external agency. The nmechani sns used to nonitor effective and efficient
use of financial resources are budget allocation which includes recurring
expenses such as salary, electricity, internet charges, naintenance cost,
stationery, other consumable charges etc., and non — recurring expenses |ike
| ab equi pnent purchases, furniture and ot her devel opment expenses. The expenses
will be nonitored by the accounts nanager as per the budget allocated by the
managenment. Process of the internal audit: Al vouchers are audited by an
internal financial conmittee on half yearly basis. The expenses incurred under
di fferent heads are thoroughly checked by verifying the bills and vouchers. If
any di screpancy is found, the sane is brought to the notice of the principal.
Process of the external audit: The accounts of the college are audited by
chartered accountant regularly as per the governnent rules. The auditor ensures
that all paynents are duly authorized after the audit, the report is sent to
the managenent for review Any queries, in the process of audit would be
attended i mmedi ately along with the supporting docunents within the prescribed
time limts. The audited statenment is duly signed by the authorities of the
managenent and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 0
No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni c Yes Up to 2013-2014 Yes 2017-2018
(Account ant (Regi onal Joi nt

Ceneral) Director of

Col | egi ate

Educati on

Admi nistrative Yes Up to 2013-2014 Yes 2017-2018
(Account ant (Regi onal Joi nt

CGeneral) Di rector of

Col | egi ate

Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The col | ege convenes the PTA general body neeting regul arly, gathers feedback
and tries to inplenent the suggestions given by them ¢ PTA supports the salary
grant of the nanagenent teaching staff. ¢ Frequent meetings conduction with
st akehol ders and inviting suggestions on various panoram c views of the
college. * Interacting with Principal and faculty frequently. < Delivering




guest lectures to keep abreast with the latest and the best innovative
practices in Education. ¢ Providing financial assistance for the devel opnental
programes. ¢ Gving critical feedback on the curriculum delivery of
instructions and eval uati on procedures which is used for curriculumrevision. e
Inviting our faculty to serve as resource persons/juries/guests for their
institution. ¢« Extending support for the grant of perm ssion of schools for
bl ock teaching. ¢ Furnishing information about job opportunities in their
schools. ¢ Representing Autononmous Committees |ike Board of Studies.

6.5.3 — Development programmes for support staff (at least three)

Conput er training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Submi ssion of Data for AlISHE portal : (Yes )

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
“Wbnen: The 08/ 03/ 2019 08/ 03/ 2019 25 7
Beacon of
Li ght”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? A Sol ar panel has been installed in the canpus which is being used as a
renewabl e source of energy to generate power. ? To inculcate the dignity of
| abour anong our students, comunity work had been arranged often in our
col l ege. The B. Ed. teacher trainees have been given an exposure to community
wor k periodically.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Braille Yes 1
Software/facilities

Scri bes for exam nation Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6448_Quality_Initiatives_B_1601981632.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
CHRI STVAS 25/ 12/ 2019 wor kshop on ‘I ntegrating
constitutional Duties
(values) in the

Academi cs’ in
col l aboration with Taml
Nadu Teachers Educati on
Uni versity, Chennai-97
Thayul | am Foundat i on,
Chennai -34 on 18th
August, 2018

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? No plastics are thrown in the garbage to maintain a plastic free canpus.
Reuse and recycle is insisted anong the student-teachers. Nature club planted
trees and nmaintain the environnment go green and cl ean.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Conducting bridge course for English and communi cative English classes for
students conming fromvillage background. 2. Enriching students’ experiential
skills by organizing all India Educational Tour. 3. Organizing nmentor system
for the benefit of students’ conmmunity. 4. Practical orientation in the
syl | abus devel ops the student teachers’ social intelligence. 5. Hands-on
training in the |Ianguage | aboratory is provided. 6. Mdule preparation by staff
7. Mentor nentee system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title of the practice: ‘Learn through travel’ is the strategy adopted for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6448_Inclusion_1601982327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6448_promotion_activities_1601982903.xlsx

student support and progression. The context that required the initiation of
the practice: In order to nmake | earning nore neani ngful, various innovative
strategies are inplenented in our college, one such initiative is |earning
through travel which is considered to be an educationally rewarding trip.
hj ectives of the practice: o To enrich the skill of organizing an educationa
tour. ¢ To observe various practices of region, culture, |anguages through
travel. ¢ To acquire know edge about the functioning of educational
institutions in other states of India. ¢ To devel op socialization behavi our
anong teacher trainees. The practice: Qur college organizes |earning-on
| ocati on programe since 2000. Qur second-year students of B.Ed. programe
participated in the Al India Tour to Delhi, Agra and Nainital from4th January
to 12th January, 2019. Educational tour gave themthe opportunities to visit
prestigi ous places that hel ped themto visualize what they have learnt in their
cl assroom Every student acquired nore know edge through actual exposure to the
different places of visit. The places of visit were Taj nahal, Agra Fort, Cave
Garden, Snow view point, Suicide Point, H gh attitude Zoo, Red fort, Birla
Mandir, Qutab M nar, Lotus Tenple, Teen Murthi Bhavan, |ndra Gandhi Miseum
Birla House, India Gate and SOCS Kaul College of Education, Nainital. Various
committees are fornmed to run this strategy in an effective manner. Students
Security Systemduring travel helps a lot in the safety of the students.
(bstacl es faced, if any and strategi es adopted to overcone them As the food
habit in other states is different, a separate cooking team acconpani es the
tour nenbers. The inpact of the practice: The student teachers understand the
basic unity underlying the diversities in the Indian culture. Co-operation and
adj ustnent nature is being devel oped anong teacher trainees. Qur student
teachers acquire know edge about places of historical inportance, ecol ogical
centres, norrmal and special schools and arts/cultural places of inportance.
Resources required: Perm ssion from parents, Support of the famlies of the
faculty and Co-operation of the students during the tour are very nuch
solicited. Citizenship Training Canp To execute the fundanental requirenents of
the curriculum Citizenship Training Canmp was held from13th to 17th Novenber
2018. Dr.T. Sekar, Headnmaster, Governnent H gher Secondary School, MVDA Col ony,
Arunbakkam Chennai-106, delivered the inaugural address. In the first session,
M. A. D. Sol ononraj, Founder and Director, Shelter Trust (Home for H V/ Al DS
positive children), Vichoor, Chennai-52, delivered a lecture on ‘Health
Awar eness: H V' . In the second session, Dr.K Chitra, |ndian Acupuncturist,
Vandal ur, Chennai-600 048, delivered a lecture on ‘czNt kUeJ'. In the third
session, M.T.Baskar, Soft skill Trainer, Indira Consultant, Chennai-19,
delivered a lecture on *Joyful Teaching’ . In the fourth session, Ms.Oga B
Aaron, Consultant, UN Wnen, Founder, BRAVOH Movenent, Chennai, shared her
expertise on ‘R ghts of Trans-people fromthe perception of Human Rights’. In
session five, a teamof people, fromFire and Rescue Services Departnent,
Governnent of Tami| Nadu, Chennai-10 gave an enthralling denonstration on ‘Fire
Safety’. In session six, M.Surya Narayanan, St.John’s Anbul ance, |ndian Red
Cross Society, Egnore, Chennai-94 brought out the curiosity of students by
presenting a denonstration on ‘First Aid . M.Jothi Arunmugan, Yoga and Life
Skill Trainer, Mnd Zone, Chennai, gave a spectacul ar show on ‘Yoga . In
session seven, Dr.A Sylvia Daisy, Assistant Professor, School of Social Wrk,
Madras Chrsitian Coll ege, Tanbaram Chennai-59 delivered an enticing |ecture on
‘Pre-marital Counselling’ . In session eight Dr.R Asir Julius, Assistant
Prof essor, State Council of Education Research and Training (SCERT), DP
Campus, Chennai -6 gave an informative speech on ‘Inclusion of ICT in present
text books’ . In between, the students had fun and frolic, by participating in
culturals and comunity work. Qur beloved Principal, Dr.S. Devasahayam
Sel vakumar served as the Guest of Honor at the evening Canp Fire.
Dr.(Ms.)MS. Thill ai nayaki, Principal in-charge, Lady WIlington Institute of
Advanced Study in Education, Triplicane, Chennai-5 delivered the val edictory
addr ess.




Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Pl an of Action The follow ng plan of action has been proposed 1. |CSSR sponsored
Nati onal Sem nar on the theme “lInstructional efficiency to prepare the post
mllenials for 2025” is to be organi zed on 30th and 31st January, 2019. 2. A
I ndi a Educational Tour has been planned to Del hi, Agra and Nainital in January,
2019 3. New building of our college is to be constructed. 4. Test week — 2 is
schedul ed from 31st COctober, 2018 onwards. 5. Citizenship training canp from
13.11.2018 to 17.11.2018 is to be organized. 6. A Progranme on “Effective
teaching of Social Science” is to be organized by Extension Services Departnent.
7. A Research Colloquiumw || be organized. 8. A workshop on ‘' Preparation of
Question Bank’ will be organi zed on 10th May, 2019. 9. Annual reports on various
activities of the college will be submtted in May 2019. 10. Stock checking will
be compl eted before vacation starts. 11. A new building for the college will be
built with the financial assistance from RUSA
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